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Major Objectives 

• To examine the on going consequences of the deficit reduction 
programme on measures of labour market inequality. 

• To explore the nature of regional variation in public-private sector 
pay. 

• To consider the intrinsic quality of work in the public sector and 
private sectors of the economy.  

 

The study is based on the secondary analysis of: 

• The Quarterly Labour Force Survey. 

• The Annual Population Survey. 

• Understanding Society. 

• The Skills and Employment Survey (2012) and its predecessors. 



Research Themes 
• An analysis of the effect that employment contraction and pay restraint in 

the public sector has had on the relative wages of different groups of 
workers at both the national level and across different spatial geographies 
in the UK. 

• An analysis of job losses in the public sector and the subsequent labour 
market experience of workers that have exited public sector employment. 

• An analysis of labour transitions and ‘steady state’ labour market stocks to 
determine the extent to which changes in inflows and outflows during the 
recession and the deficit reduction programme have contributed to the 
determination of the labour market aggregates. 

• An analysis of national, and inter and intra-regional differences in 
public/private sector pay across the earnings distribution and across 
different parts of the public sector overtime.  

• An analysis of the intrinsic quality of jobs in the public and private sectors 
and the extent to which the recession and the deficit reduction 
programme has narrowed or widened these differences. 



Early Findings 

Table 1 Public-Private Sector Wage Differential by Gender and Full-Time Part-Time 
Employees (Pooled 2009Q2 – 2011Q1) 

 



Figure 1 Estimated Public-Private Sector Wage Differential Over-Time for Men 



Table 2 Public Sector Differential by Standard Region for Men (Pooled 2009Q1-2011Q1)  


